






















 

 

MEMORANDUM OF UNDERSTANDING (MOU) 
FOR 

ACADEMIC COLLABORATION 
BETWEEN 

 

RBVRR WOMENS COLLEGE OF PHARMACY 
AND 

SYNDY PHARMA 

 

This Memorandum of Understanding (this "MOU") made on this 24th day of February, 2022 between RBVRR 

Women’s College of Pharmacy, Hyderabad, India, (hereinafter referred to as "RBVRRWCP") and Syndy Pharma 

Hyderabad, India to be included by mutual consent. The RBVRRWCP and Syndy Pharma collectively referred to 

as the "Parties",  

 

RECOGNIZING their mutual interest in research, development, education and technology transfer on a non-

commercial basis, and also  

 

RECOGNIZING the global nature of today's business, industrial and social problems, and the need to address 

them through mutual cooperation, Hereby agree to encourage research collaboration according to the terms and 

conditions set forth in the following articles.  

 

Article 1: Fields of Collaboration  

RBVRRWCP and SYNDY PHARMA 

may collaborate within any mutually agreeable field of research and education  

 

Article 2: Exchange of Faculty and students  

2.1  RBVRRWCP and SYNDY PHARMA will encourage collaboration in research and education in areas of 

mutual interest, through reciprocal arrangements for faculty and Student exchanges.  

 

2.1.1  As feasible, and contingent upon cognizant parent organization or departmental approval, the 

administrations of the two institutions agree to assist their respective faculty members in developing 

scholarly exchanges that may include a range of interactions such as research collaboration, specialized 

lectures, Industry visits, seminars and teaching or submission of joint research proposals.  

 

2.1.2  Both parties must agree upon the specific terms of any inter-institution initiative relative to this 

agreement in written or electronically recorded correspondence at least three months prior to the 

initiation of a particular program or activity in order for the said initiative to proceed.  

 

2.1.3  Each host institution, in the pre-visit agreement correspondence, will also coordinate support with the 

visiting institution for office space, library, laboratory and other privileges appropriate to the level and 

purpose of the visit, subject to the availability of resources.  

 

2.1.4 Arrangement of Placements to the B.Pharmacy and M.Pharmacy students 

 

 

 

Highlight



 

 

Article 3: Research Projects  

3.1  Interested faculty of either institution may initiate joint research projects. Subject to available funding, 
the Parties will encourage research centres of their respective institutions to initiate and conduct 
collaborative projects consistent with the other terms and specifications of this agreement. Such joint 
research projects are to be the subject of definitive project agreements specific to each project and 
separate from this MOU.  

 
3.2  The financial arrangement relating to each joint research project will be accordance with the specific 

agreement covering each project.  
 
Article 4: Intellectual Property, Inventions and Innovations  

The terms with respect to title to and exploitation of intellectual property (including trademarks and 
service marks, copyrights, patents designs and confidential information on the subject of such intellectual 
property, inventions and innovations) will be negotiated on a project-by-project basis in the specific research 
project agreements referred to in Article-3 and broadly governed by the IPR policy of both institutions. 
Information on research results and scientific materials (reports, articles, books) will be exchanged freely 
keeping in mind the mutually agreed provision of Intellectual Property Rights. All Intellectual Property solely 
conceived and/or developed by Syndy Pharma during the course of this Agreement shall be owned by Syndy 
Pharma  
. 
All Intellectual Property solely conceived and/or developed by RBVRRWCP during the course of this Agreement 
shall be owned by RBVRRWCP. Intellectual Property jointly conceived and/or developed by Syndy Pharma and 
RBVRRWCP will be jointly owned by both of them. For purposes of this Agreement, the term "Intellectual 
Property" shall mean any and all works and property including, but not limited to, all intellectual properties, 
ideas, inventions, concepts, products, improvements, innovations, discoveries, developments, methods, formulas, 
techniques, software, knowhow and writings made, conceived, reduced to practice, developed, written, or 
prepared by a party, whether or not patentable or copyrightable and whether made solely by that party or jointly 
with other third parties. Syndy Pharma and RBVRRWCP agree to collaborate towards the protection, if 
appropriate, and application of such Intellectual Property for commercial or other purposes on mutually 
acceptable terms to be negotiated in good faith between the parties  
 
Article 5: Administration and General Provisions  

5.1  This MOU shall have an initial duration of three years from the date of signature, unless either party 
gives a six-month notice of termination. This MOU may be extended further, in Five years increments, by 
mutual written agreement  

5.2  Despite the statements and obligations expressed herein, this MOU is a nonbinding expression of the 
current intentions of the Parties, and neither Party will incur nor be bound to any legal obligations or 
expense hereunder to the other Party until and unless definitive agreements have been negotiated, 
approved by the necessary management levels of each Party and executed and delivered by authorized 
representatives of both Parties. 

 
This MOU is signed subject to approval by the appropriate authorities on both sides. 
 
 

 



leads 
Pharma Private Limited 

This Memorandum of Understanding is made and entered into as of 29h September 2021 in continuation with Memorandum of Understanding made earlier. 

MEMORANDUM OF UNDERSTANDING 

BETWEEN 

Leads Pharma Private Limited, a company incorporated in accordance with laws of India and having its 
corporate office situated at 4-3-775, BPS HOUSE, Lane beside Hanuman Vyayamshala, Sultanbazar, 

Hyderabad- 500095, Telangana, represented by Dr. B. Prabha Shankar, Managing Director, (hereinafter 
referred to as LEADS"). 

FOLLOWS: 

Registered & Corporate Office: 
Leads Pharma Private Limited 

A. Role of RBVRR: 

4-3-775, BPS House, Lane Beside Hanurnan Vyayamshala 
Sultan Bazar, Hyderabad -s00 095, Telangana, india, 
Tet: 040 2475 1444, 2475 1455, www.leadspharma.com 
Email: bpspleadspharmain, info@leadspharma.in 

AND 

RBVRR Women's College of Pharmacy, Approved by PCI and AICTE, Affiliated to Osmania 
University, Accredited by NBA (B. Pharmacy course),Approved under Section 2(f) by UGC, having its 
campus at 3-3-343, Barkatpura, Hyderabad -500027, Telangana (hereinafter referred to as RBVRR"). 

WITNESSETH 

A. WHEREAS, LEADS and RBVRR have entered into MOU, dated September 29h 2021, for the 
purpose of research and development of Leads Pharma products in Territory from 1" October 2021. 

ADYRR 

B. NOW THEREFORE, IN CONSIDERATION OF MUTUAL UNDERSTANDINGS, coVENANTS 
AND OBLIGATIONS HEREINAFTER SET FORTH, LEADS and RBVRR HERETO AGREE AS 

1. RBVRR will conduct the research and development work provided by Leads Pharma in Lab scale 
synthesis of certain drug intermediates, formulation development of certain specific drug, plan of 
innovation of the existing formulations of Lead Pharma in the Territory Maharashtra from the date of 
signing this MOU. 

2. RBVRR has the requisite technical manpower to perform the various R&D projects 
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: RBVRR also has the necessary labs equipment and instruments to carry out the R&D projects. 

4 RBVRR shall update from time to time to the concerned executive of Lead Pharma the progress of the 

R&D work. 

5. RBVRR shall strictly adhere to the timelines of the R&D projects. 

6. RBVRR will maintain strict confidentiality of the R&D projects. 

7. RBVRR shall not divulge any of the information of the R&D works carried out to any third party, if so, 

Lead Pharma will have every right to take legal action against RBVRR. 

8. RBVRR will not publish the R&D works in any of the scientific journals or present the data in any of 

the conferences. 

9. RBVRR shall issue the invoice related to the R&D projects as agreed by Leads Pharnma before the 

commencement of the project. 

10. RBVRR shall maintain the records and samples of the R&D project for three years after the project is 

Over. 

11. RBVRR shall provide the soft copy and the hardcopy of the project data. 

B. Role of LEADS: 

1. Will provide the details /documentation of the R&D projects to RBVRR for evaluation. 

2.Leads will evaluate and decide after going through the cost proposal of the R&D work from RBVRR. 

3. Once agreed, Lead Pharma shall provide all the necessary chemicals/reagents to RBVRR to start the 

project. 

4. Leads will give the time lines of the project to RBVRR. 

5. Leads Pharma is the owner of the complete R&D project done by RBVRR. 

6. Leads Pharma has right to carry out further R&D project if necessary at another facility after receiving 

the project data from RBVRR lab. 

7. Leads if needed will provide training and development work to the staff of RBVRR to carry out the 

project. 

8. Leads will make the payment to RBVRR upon receipt of their invoice within 45 days. 

9. Leads will deduct necessary taxes applicable and make the payment to RBVRR. 

10. Any other points to be discussed case to case. 

C. The above MOU is for a period of 36 months. To be reviewed after that. 
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D. The above will be effective 1s October 2021. 

E. The parties agree not to disclose during the term of this MOU to any third parties the existence or 
nature of the business. 

Nothing in this MOU shall be construed to constitute RBVRR as the agent of LEADS for the purpose of 
binding LEADS as principal to any representation, commitment of agreement made by RBVRR in 
connection with the R&D work in the Territory. 

IN WITNESS WHEREOF, THE PARTIES HERETO HAVE CAUSED THIS MOU TO BE DULY 
EXECUTED BY THEIR RESPECTIVE OFFICERS. 

: Dr. B. Prabha Shankar Name 
Leads Pharma Private Limited 
Title : Managing Director 
Place: Hyderabad 
Date: 

eraba 
Name 
RBVRR 

NENS C 

Dr. M. Sumakah 

Title Principal cum P 
Place: Hyderabad 

REVRR QMACY 

Date: 



To, 

Leads 
Pharma Private Limited 

The Principal, 
RBVRR Women's College of Pharmacy, 
Barkatpura, 
Hyderabad. 

Madam, 

Sub: Sanctioning of Training Programme- Faculty Reg 

Thanks and regards, 
eharm 

Bfrallaiarta 

Registered & Corporate Office: 

Dr. B. Prabha Shànkar 
Managing director 

Leads Pharma Private Limited 

With Reference to your letter Dt-15/04/2023 we are here with communicating to send your 

faculty members as mentioned in the request letter to complete their 10 days Training during 
23-05-2023 to 03-06-2023 as this period is convenient to our organization to train them 

#4-3-775, BPS House, Lane Beside Hanuman Vyayamshala 
Sultan Bazar, Hyderabad - 500 095, Telangana, India. 
Tel: 040 2475 1444, 2475 1455, www.leadspharma.com 
Email: bps@leadspharma.in, info@leadspharma.in 

09-06-2023 

CIN: U24233TG2007PTCOS4104, GST NO: 36AABCL3146Q1Z5 



 

 

CONSULTANCY AGREEMENT 

This consultancy agreement is made in continuation with earlier agreement dated 18th August 

2021 by and between New life, Integrated Health Care and Speciality Homeocare with its 

principal place of business located at Door No 3-64/4, Jeedimetla Village, Hyderabad – 500055 

and RBVRR Women’s College of Pharmacy with its place of business located at Barkatpura, 

Hyderabad (the “Consultant”) (Here in after referred individually as a “Party” and collectively 

as “the Parties”) 

WHEREAS, the Company is in business of Homeocare: 

WHEREAS, the Consultant has expertise in the area of Formulation development 

WHEREAS, the company desires to engage the Consultant to provide certain services in area of 

Consultant’s expertise and the Consultant is willing to provide such services to the Company: 

NOW, THEREFORE, the parties hereby agree as follows: 

1. Engagement and Services 

a) Engagement: The company hereby engages the Consultant to provide and perform the 

services required and the Consultant hereby accepts the engagement. 

b) Standard of Services: All the services to be provided by Consultant shall be performed 

with promptness and diligence in a workman like manner and at a level of proficiency 

to be expected of a consultant with a background and experience the Consultant has 

represented it has. The Company shall provide such access to its information, property 

and personnel as may be reasonably required in order to permit the Consultant to 

perform the services. 

c) Tools, Instruments and Equipment: Consultant shall provide consultant’s own tools 

and equipment and place of performing the services, unless otherwise agreed between 

the Parties. 

2. Consultancy Period: 

Commencement: This agreement shall commence on the Effective date 1st September 

2021 and shall remain in effect until the Period of Three (3) years. 

3. Consultancy Fees and Expenses 

a) Consultancy Fee: In consideration of the Services to be rendered hereunder, the 

company shall pay Consultant a Consultancy fee for each Service provided to the 

company. 

 

 
 



 

 

 

b) Expenses: Consultant shall be entitled to reimbursement for all pre-approved expenses 

reasonably incurred in the performance of the Services, upon submission and approval of 

written statements and receipts in accordance with the then regular procedures of the 

Company. 

 

4. Documentation: 

RBVRR shall provide all relevant documentation to NEW life regarding the formulation 

development and Vice versa. 

 

IN WITNESS WHEREOF, and intending to be legally bound Parties have duly executed 

this Agreement by their authorized representatives as of the date first written above. 
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Dear N.Spandana, 

 
We are pleased to extend an offer to you for the position of Chemist at GLP Pharma 

Standards. After careful consideration of your qualifications and experience, we believe 

that you will be a valuable addition to our team. 

 
Appointment Details: 

 

Position: Chemist 

Company: GLP Pharma Standards 

Location: Hyderabad 
Compensation: Rs 12,000/ month 

Date of appointment: 05.08.2022 

 

 
You will work closely with our team to ensure compliance with GLP (Good Laboratory 

Practices) standards and contribute to the success of our projects. 

 

Your employment with GLP Pharma Standards will be subject to the terms and conditions 
outlined in our employee handbook, a copy of which will be provided to you upon your 

arrival. 

 

Please review the terms of this offer carefully. If you choose to accept, please sign and 
return this letter to us by. Should you have any questions or require clarification on any 

aspect of this offer, please feel free to contact us 

 

We are excited about the prospect of you joining our team and contributing to the 

success of GLP Pharma Standards. We eagerly await your response. 
 

Warm regards, 
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To, 
Y.Santhoshini. 

Date: 15.10.2022 

Subject: Appointment Letter 

Dear Ms.Mrs. Y.Santhoshini, 

I would like to congratulate you as you have been appointed as 
the trainee of AVM LIFESCIENCES effective 15.10.2022. We 
found that your skills and experience have matched our 
requirements for the job. Therefore, we hope that you will play 
an important role for the betterment of the organization. 

AVM LIFE SCIENCES 
Save Lives 

The terms and conditions of the employment have been attached 
in detail along with this letter. If you are willing to accept all the 
terms and condition of your employment, make sure to sign and 
return this letter to the company's address by 1.11.2022. If you 
fail to do that, it will be assumed that you have not accepted the 
appointment. 

For further details or queries, feel free to contact me through the 
given below contact details. 

Yours Sincerely, 

AVM LIFESCIENCES 

2nd Fioor, Flat No. 5-5-35/82, Prashanthi Nagar, Industrial Area, IE Kukatpally, Hyderabad - 500072 
Ph.No: 8978194822, Email: avmlifesciences@gmail.com 
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CLINEVO TECHNOLOGIES PVT LTD 

B-203M, 1st Floor, Block III, 
           KSSIDC Complex, Electronic City Phase I, 
           Bengaluru -560100.  

       

 

 

Offer cum Appointment Letter 
 
 

                 Date: Jan 24, 2022 
 

 
        CHUNCHANAKOTA PRAGATHI 

     Phone: +91 8340048047 

       Email: pragathigoud6@gmail.com 
 

 

      Dear Pragathi, 

Congratulations! With reference to your application and subsequent interview with us for a career in our                            

organization, we are pleased to inform you that you have been selected for employment in our organization as 

  Trainee Software Engineer. 
 

Clinevo Technologies (CIN: U72900KA2016PTC098905) is global IT and business process services provider, 

specialize in developing and implementing robust technology solutions for Life Sciences industry in helping 

Pharma / Biotech and CROs to reduce their time and cost spent in Clinical trials by implementing innovative 

technologies with Automation, Analytics and Artificial intelligence. 

Our success is our dedicated Team. We hope your association with us will be challenging and rewarding. 

Following would be the details of your appointment: 

Compensation 

 
Your “Annual Cost to Company” will be INR. 1,82,400.00 (One Lakh Eighty Two Thousand Four Hundred Rupees 

only). The total compensation is inclusive of all benefits including Insurance and will be subject to a deduction 

of tax at source in accordance with the prevailing laws. The review of probation will be done on  

3rd and 6th month from the date of joining. 

Your salary is personal and confidential information. You should discuss it only with CLINEVO Management or 

with your Business HR Manager. 

Working hours 

 
The general work timing is from 10.30 a.m. to 7.30 p.m. – Monday to Saturday. However, based on the workload 

Some of the Saturday’s will be off. And also you are entitled to work in the Second/late shifts if required. 

http://www.clinevotech.com/
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Probation 
 

There will be a probation period of 6 months from your joining date.On Successful completion of probation 

period you will be made as a permanent employee of the company and you will be eligible for the performance 

and other benefits of the company. 

Leave 

The Company leave benefits include (after the probation period): 
 

 Privilege leave of 6 days per year of service, which can be accumulated for a maximum period of 

thirty days 

 Casual/Sick leave of 12 days per annum 

 Twelve National & Festival holidays every calendar year. A list of these would be announced every 

year 

 Maternity leave of 12 weeks and Paternity leave of five days. 

 
Medical benefits 

You are eligible for medical insurance as per company policy after the probation period. 

What we expect from you 

 

You are required to devote your full time and attention in carrying out your work activities honestly, faithfully 

and diligently keeping in mind at all times the Company’s progress. You will not engage in or do any other 

business or render any professional service either on full time or part time basis. 

You shall keep your work strictly confidential and not divulge or disclose to any outsider or ex-employee, either 

during your employment or after, any information or confidential matters related to the Company, its 

employees or associates, which you became aware of during your employment with us. You shall not act in any 

manner, which may be prejudicial or detrimental to the reputation and standing of the Company. 

Background check 

 
All documents submitted by you to the Company with reference to the above are subject to verification by the 

Company or an agency appointed by the Company at any time during your employment with the Company. You 

hereby specifically authorize the Company or any external agency appointed by the Company to verify your 

educational and employment antecedents, your conduct and conduct any other back ground checks prior to your 

joining the Company or thereafter. You are expected to extend your full cooperation during such verification. 

This Offer Letter is subject to you clearing the Background Check as conducted by the Company. In the event 

you fail to cooperate or clear the Background Check, your employment may be terminated by the Company 

forthwith and without any liability to the Company. 

http://www.clinevotech.com/
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Termination 

 
We hope your association with us will be a very long one. However, you may terminate this association by giving 

3 months’ notice or on payment of salary in lieu of the same. However, in the event of any discrepancy or untrue 

information found in your application form or resume, willful neglect of your duties, breach of trust, gross 

indiscipline or any other serious dereliction of duties that may be prejudicial to the interests of the company, 

the company has the discretion to terminate your services forthwith or with such notice as it deems fit and 

without any notice pay whatsoever. 

 

        

       Bond   
  
You will be under 2 years of employment Bond. Conditions apply if you want to quit from the Organization 
before 2 years of service appointment Validity. 

 

 

Appointment Validity 

This offer of appointment supersedes all prior communication - written and oral with you. 

 

Joining Date: 27-Jan-2022 

 

 
We hope a Long term association, With Fullest Satisfaction and mutually benefits. 

Yours sincerely, 

 
 

Arunkumar Devaraj 
Director 

 
 

I accept the above terms and conditions. 

 
 
 

Signature: 

Name: 

Date: 

http://www.clinevotech.com/
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                     Salary Structure for  Chunchanakota Pragathi 

Designation Trainee Software Engineer 

Monthly Salary (in Rs.) 

 

Basic Salary ₹ 5,200.00 

House Rent Allowance ₹1,500.00 

Special Allowance ₹8,500.00 

TOTAL: Monthly Gross Pay (A) ₹ 15,200.00 

  

Monthly Benefits (in Rs.) 

PF Employer Contribution ₹.00 

Insurance ₹.00 

TOTAL: Monthly Benefits (B) ₹.00 

  

Total Monthly Cost to Company (A) + (B) ₹15,200.00 

    Variable Pay                                                               

Total Cost to Company (C) ₹1,82,400.00 

  

Deductions (in Rs.) 

PF Employee Contribution ₹.00 

Professional tax ₹200.00 

TOTAL: Monthly Deductions (D) ₹200.00 

  

Monthly Net Salary before Income Tax 

Total Monthly Net Salary (A) - (D)* ₹15,000.00 
 

 TDS/Taxes will be reduced from the take home based on the declarations provided. 

 
 

http://www.clinevotech.com/
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Annexure to Appointment Letter 

LIST OF DOCUMENTS/INFORMATION TO BE SUBMITTED IMMEDIATELY F O R 

BACKGROUND VERIFICATION AND APPOINTMENT PROCESS AT CLINEVO. 

 

PRE-EMPLOYMENT BACKGROUND VERIFICATION 

S. No. Particulars 

01 Highest Qualification. Degree Certificate, All Mark sheets 

02 Permanent/Current Address proof – Passport, Ration Card, Voter ID. Driving License, Unique Identification Card 

03 Previous Employer – Relieving and Experience Letter with Employee ID Number 

04 A duly filled and signed copy of the BGV Form 

  

DOCUMENTS NEEDED FOR JOINING 

S. No. Particulars (Two Sets of Photocopy of Following Documents) 

01 Date of Birth Certificate 

02 Copy of PAN Card or acknowledgement slip of Form 49, if applied for PAN No. 

03 Copy of full set of appointment letter, self-attested on all the pages. 

04 
Professional/ Educational Certificates and Mark sheets (10th, 12th, Graduation, Post-Graduation and other relevant 

skill/ educational certifications) 

05 Experience Letter (s) from all your PAST employers including details of period of employment 

06 Latest Pay-slip / Salary Certificate from the last two employers 

07 Passport - All non-blank pages 

08 Permanent & current Residential address proof (Ration Card / Voter ID Card / License Copy etc.,) 

09 
Three COLOUR PHOTOGRAPHS with WHITE BACKGROUND (Name & blood group to be mentioned at the 

Back of photographs). - Passport Size 

10 Previous Employment PF Account No. And Pension Account No with complete address of PF Trust 

11 Savings Bank Account Details 

12 Family (Parents, Spouse, Children) details including their DOB 

13 Blood Group of Self and Family 

14 Resignation and Relieving letter of last 2 employers 

 

http://www.clinevotech.com/




















Collaboration between NATCO Pharma Ltd and RBVRR Women's College of Pharmacy for Particle Size 

Analysis 

Collaborating Parties: NATCO Pharma Ltd and RBVRR Women's College of Pharmacy 

As per the Memorandum of Understanding (MOU) between NATCO Pharma Ltd and RBVRR Women's 

College of Pharmacy, a collaborative initiative has been established to conduct particle size analysis for 

formulations prepared by the project students pursuing M.Pharmacy in Pharmaceutics. 

Objective: The primary objective of this collaboration is to provide students with practical exposure to 

advanced analytical techniques and instrumentation used in pharmaceutical research and development. 

By availing the expertise and resources of NATCO Pharma Ltd, the project students can enhance their 

understanding of particle size characterization and its relevance in formulation development. 

Overview of the Collaboration: Under this collaboration, the project students of M.Pharmacy in 

Pharmaceutics at RBVRR Women's College of Pharmacy prepare various formulations as part of their 

academic projects. These formulations encompass diverse pharmaceutical dosage forms such as tablets, 

capsules, suspensions, and emulsions. 

Following the preparation of these formulations, NATCO Pharma Ltd facilitates particle size analysis 

using state-of-the-art instrumentation and methodologies available at their research facility. Particle size 

analysis is a crucial parameter in pharmaceutical formulation development as it influences the stability, 

bioavailability, and therapeutic efficacy of the final product. 

Implementation: Upon completion of the formulations by the project students, samples are submitted 

to NATCO Pharma Ltd for particle size analysis. The analysis is conducted by skilled analysts and 

scientists proficient in particle characterization techniques such as laser diffraction, dynamic light 

scattering (DLS), and microscopy. 

NATCO Pharma Ltd ensures accurate and precise particle size measurements, providing valuable data 

and insights to the project students. The results obtained from the particle size analysis contribute to 

the optimization and refinement of the formulations, enabling students to enhance their research 

outcomes and academic learning. 

Impact and Benefits: The collaboration between NATCO Pharma Ltd and RBVRR Women's College of 

Pharmacy offers numerous benefits to both parties: 

1. Enhanced Learning Experience: Students gain hands-on experience with advanced analytical 

techniques and instrumentation, enriching their academic learning and skill development. 

2. Industry Exposure: Students are exposed to industry best practices and standards in 

pharmaceutical research, preparing them for future careers in the pharmaceutical sector. 



3. Quality Assurance: Particle size analysis conducted by NATCO Pharma Ltd ensures the quality 

and integrity of the formulations developed by the project students, thereby enhancing the 

credibility of their research findings. 

4. Academic-Industry Collaboration: The collaboration fosters synergies between academia and 

industry, promoting knowledge exchange, innovation, and research excellence. 

Conclusion: The collaborative initiative between NATCO Pharma Ltd and RBVRR Women's College of 

Pharmacy for particle size analysis represents a significant step towards bridging the gap between 

academia and industry in the field of pharmaceutical sciences. By leveraging the resources and expertise 

of NATCO Pharma Ltd, students receive invaluable support in their academic endeavors, paving the way 

for future advancements in pharmaceutical research and development. 

 

Sample analysis reports are attached 

 









RBVRR Women's College of Pharmacy 
(Approved by AICTE& PCl,New Delhi Affiliated to Osmania University) 

Barkatpu ra, Hyderabad - 500 027. 

To, 
The Chairmain, 
Continental Hospitals Ltd. Plot No.3, 
RoadN o. 2 ,IT&Financial 
Dist, Nanakramguda, 
Gachibowli ,Hyderabad-500032 
Tel: +9140 67000000. 

Sir, 

Date: 20.12.2019 

In continuation of our Pharm D student's Hospital postings at 
Continental Hospital , this is to bring your kind notice that the Pharm D III 
year students should study minimum 20 cases per student. They need to 
attend the ward rounds, follow up the progress, observe the changes 
made in drug therapy and collect discharge summary in allotted patients by 
covering most common diseases . 

So, I am herewith requesting you to permit the students as per your 
convenience. We request you to provide one room with white board, computer 
system and ·seating arrangement during the scheduled time. Let us know the 
confirmation as early as possible. 

Hospital visit Schedule for academic year 2019-20 

The following is the proposed schedule for Hospital Postings for 
Pharm D III Year students at Hospital. 

Class No of Students 

Pharm D Ill Year 18 
Pharm D 111 Year 18 
Pharm D Ill Year 18 

Thanking you. 

Month-Duration 
Time :10.00am to 4.30pm 
30/12/2019 to 04/01/2020 
20/01/2020 to 25/01/2020 
03/02/2020 to 07/02/2020 

With regards 
i -J. J_,-..Q.{,,~ -tiv 

Principal 
!"nlNC!J>i'\t 

tEIVfii< h.',,, ~,:•.fo~'!<. .. pt, ... IJ 
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Phone No. : 040 - 27563065 
Email : rbvrrwcp2006@gmail.com 

rbvrrwcoph@rediffmail.com 
Website: www.rbvrrwcp.org 

-

• 
RAJA BAHADUR VENKATARAMA REDDY 

WOMEN'S COLLEGE OF PHARMACY 
(Approved by AICTE & PCI, New Delhi, Affiliated to Osmania University) 

Barkatpura, Hyderabad - 500 027. Telangana. 

Lr.Nocrdo 1 /7rci'mtCP/ 
The Director, 

Date : ... . .\.t. }?.-:W:9. ....... . 
Continental hospital Limited 
Hyderabad 

Sir; 
Sub: Hospital Postings for Pharm D III year - RBVRR Women's College of 

Q •• Pharmacy-Reg. 

,, 

As directed by you I am herewith deputing our faculty members, Dr.J.Archana, 
Associate Professor and Ms.Shreeparna ,Assistant Professor from our college 
to accompany the Pharm D III year students (18 members) as per the schedule 
submitted . Please accept and do needful. 

Thanking yo.u . . 
Pharm D III year students List 

SNO Student Name SNO Student Name 
1 

Akula Surva Sireesha 
11 Meraj Sameera Mabveen 

2 Amtul Urooj sobia 12 Posti Rajasree 11 
3 Chanda Sreeja 13 Rachanna Pallavi 

I 

4 Priyanka D 14 Sabavath Navaneetha 
5 Fatima Khader Unisa 15 Srungarapati Ratnavalli 
6 Hafsa Ahmed 16 Syeda Sanober Siddiqua 
7 K Monika 17 Uppaluri Hima Bindu 
8 Kambam Sindhu 18 Wajiha Fathima 
9 

Manda Sri Harini 
10 Masrath Begum 

Yours sincerely 
~J-J--R?tvd/N 

PRINCIPAL 
llBVRR Women's College of Phuma..')' 
P\ t. • I, .J. _ .. L~ .I .. 1\1\ l'\"11 f"rC,\ __J 



 
 

PHARM D II YEAR POSTING SCHEDULE  
FOR ACADEMIC YEAR- 2018-2019 

 

Name of Student DATE 

A.Surya Sireesha 

Amtul Urooj Sobia 

21/01/2019 - 04/02/2019 

Ch.Sreeja  

D.Priyanka 

Fatima Khader Unisa 
G.Sindhuja 

Hafsa Ahmed 

K.Monika 

K.Sindhu 

M.Sri Harini 

Masrath Begum 

Meraj Sameera Mahveen 

P.Rajasree 

R.Pallavi 

S.Navaneetha  

P.Ratnavalli 

Syeda Sanober Siddiqua 

U. Hima bindu 

Wajiha Fatima 

 

 

 



 

 

 

 

Pharm D students are posted to various departments to gain knowledge on: 

1. Diseases: their clinical presentations, differential diagnosis, drug therapies (guidelines based, practical 

conditions, recent advancements), non-pharmacological management of disease (surgeries, life-style 

modifications). 

2. Dose calculations and adjustments. 

3. Methods to identify potential drug interactions, ADR’S and learn strategies to overcome it along with 

methods to treat it when found. 

4. Individualized patient treatment plan and counseling techniques and methods. 

 

 

All these could be obtained by: 

1. Practical case discussions with the clinicians 

2. Case presentation to clinicians 

3. Attending ward rounds. 

4. Clinicians guidance in understanding the treatment, following up the case progress along with 

understanding the changes made in treatments if any. 

 

 

 

 

 

 

    













Activity Report 

Training Provided by Dr. Macs Biopharma Private Limited to M Pharmacy Students of Pharmaceutical 

Chemistry Branch in Synthesis R&D of RBVRR Women's College of Pharmacy 

Introduction: Dr. Macs Biopharma Private Limited, in accordance with the Memorandum of 

Understanding (MOU) signed with RBVRR Women's College of Pharmacy, initiated a specialized training 

program focusing on synthesis Research and Development (R&D) for M Pharmacy students specializing 

in Pharmaceutical Chemistry. The objective was to provide students with practical exposure and hands-

on experience in the field of drug synthesis and development. 

Training Program Overview: 

 Duration: The training program extended over three months during their project work. 

 Participants: M Pharmacy students specializing in Pharmaceutical Chemistry from RBVRR 

Women's College of Pharmacy actively participated in the training sessions. 

 Facilitators: Experienced researchers and chemists from Dr. Macs Biopharma Private Limited led 

the training sessions, providing expertise and guidance in synthesis R&D methodologies. 

Training Modules: The training modules encompassed various facets of synthesis R&D within the 

pharmaceutical industry, including: 

1. Principles of Drug Synthesis: Understanding the fundamental principles and techniques involved 

in the synthesis of pharmaceutical compounds. 

2. Synthetic Chemistry Techniques: Hands-on training in synthetic chemistry techniques, including 

organic synthesis, purification, and characterization of compounds. 

3. Reaction Optimization: Strategies for optimizing chemical reactions to enhance yield, purity, and 

efficiency in drug synthesis. 

4. Analytical Methods: Introduction to analytical methods and instrumentation used for compound 

analysis and characterization. 

5. Scale-up Process: Insight into the scale-up process from laboratory synthesis to industrial 

production, emphasizing scalability and process optimization. 

Methodology: The training sessions employed a combination of theoretical lectures, laboratory 

experiments, and practical demonstrations to provide students with a comprehensive understanding of 

synthesis R&D concepts and techniques. Participants were actively engaged in experimental work under 

the guidance of experienced mentors from Dr. Macs Biopharma Private Limited. 

Outcome and Impact: 



 Enhanced Practical Skills: The training program equipped M Pharmacy students with practical 

skills essential for conducting synthesis R&D in the pharmaceutical industry, enhancing their 

employability and career prospects. 

 Industry-Relevant Knowledge: Participants gained insights into industry-standard synthesis 

methodologies and practices, preparing them for future roles in pharmaceutical research and 

development. 

 Collaboration Opportunities: The collaboration between Dr. Macs Biopharma Private Limited 

and RBVRR Women's College of Pharmacy facilitated knowledge exchange and collaboration 

opportunities between academia and industry. 

 Professional Development: The training program contributed to the professional development 

of students by exposing them to real-world synthesis R&D challenges and solutions. 

Conclusion: The training provided by Dr. Macs Biopharma Private Limited to M Pharmacy students 

specializing in Pharmaceutical Chemistry at RBVRR Women's College of Pharmacy, as part of the MOU 

between the two institutions, has been instrumental in bridging the gap between academic learning and 

practical industry requirements in synthesis R&D. The program's success underscores the value of 

industry-academia collaborations in nurturing skilled professionals for the pharmaceutical sector. 













Activity Report 

Training Provided by Benova Labs Private Limited to M Pharmacy Students of Pharmaceutical Chemistry 

Branch in Synthesizing Compounds and Impurities for 3 Months at RBVRR Women's College of Pharmacy 

Introduction: Benova Labs Private Limited, in accordance with the Memorandum of Understanding 

(MOU) established with RBVRR Women's College of Pharmacy, conducted a specialized training program 

in synthesizing compounds and impurities for M Pharmacy students specializing in Pharmaceutical 

Chemistry. The program aimed to provide students with practical experience and skills in synthetic 

chemistry techniques relevant to pharmaceutical research and development. 

Training Program Overview: 

 Duration: The training program spanned over a period of three months. 

 Participants: M Pharmacy students specializing in Pharmaceutical Chemistry from RBVRR 

Women's College of Pharmacy actively participated in the training sessions. 

 Facilitators: Experienced chemists and researchers from Benova Labs Private Limited led the 

training sessions, offering expertise in synthetic chemistry and impurity profiling. 

Training Modules: The training modules covered a comprehensive range of topics related to compound 

synthesis and impurity characterization, including: 

1. Synthetic Chemistry Techniques: Hands-on training in synthetic chemistry techniques for the 

preparation of pharmaceutical compounds and impurities. 

2. Compound Synthesis: Learning methodologies for synthesizing target compounds using various 

chemical reactions and synthetic routes. 

3. Impurity Identification: Understanding the principles and techniques involved in identifying and 

characterizing impurities in pharmaceutical compounds. 

4. Purification Methods: Exploring purification techniques such as column chromatography, 

crystallization, and recrystallization for isolating and purifying synthesized compounds. 

5. Analytical Methods: Introduction to analytical methods and instrumentation for analyzing 

synthesized compounds and impurities, including spectroscopic and chromatographic 

techniques. 

Methodology: The training sessions employed a combination of theoretical lectures, practical 

demonstrations, laboratory experiments, and hands-on exercises. Participants were provided with 

opportunities to work on synthesis projects under the guidance of experienced mentors from Benova 

Labs Private Limited. 

Outcome and Impact: 



 Enhanced Practical Skills: The training program equipped M Pharmacy students with practical 

skills in compound synthesis and impurity profiling, enhancing their competency in 

pharmaceutical research and development. 

 Industry-Relevant Knowledge: Participants gained insights into industry-standard synthetic 

chemistry techniques and impurity characterization methods, preparing them for careers in the 

pharmaceutical industry. 

 Collaboration Opportunities: The collaboration between Benova Labs Private Limited and RBVRR 

Women's College of Pharmacy facilitated knowledge exchange and collaboration between 

academia and industry, fostering a conducive learning environment for students. 

 Career Readiness: The training program enhanced students' readiness for roles in 

pharmaceutical research and development, providing them with valuable hands-on experience 

and skills desired by employers. 

Conclusion: The training provided by Benova Labs Private Limited to M Pharmacy students specializing in 

Pharmaceutical Chemistry at RBVRR Women's College of Pharmacy, as part of the MOU between the 

two institutions, has been instrumental in bridging the gap between academic learning and practical 

industry requirements in compound synthesis and impurity profiling. The program's success underscores 

the importance of industry-academia collaborations in nurturing skilled professionals for the 

pharmaceutical sector. 

 













Activity Report 

Training Program Report: Chemikos Labs Pvt. Ltd. Trains M Pharmacy Students in Compound Synthesis 

and Impurities 

Introduction: Chemikos Labs Pvt. Ltd., in collaboration with RBVRR Women's College of Pharmacy, 

conducted a specialized training initiative focused on compound synthesis and impurities for M 

Pharmacy students specializing in Pharmaceutical Chemistry. The program aimed to provide practical 

experience and skills in synthetic chemistry techniques relevant to pharmaceutical research and 

development. 

Training Program Overview: 

 Duration: The training spanned three months. 

 Participants: M Pharmacy students specializing in Pharmaceutical Chemistry from RBVRR 

Women's College of Pharmacy participated actively. 

 Facilitators: Experienced chemists and researchers from Chemikos Labs Pvt. Ltd. led the 

sessions, offering guidance and expertise in compound synthesis and impurity profiling. 

Training Modules: The training curriculum covered various topics related to compound synthesis and 

impurity characterization, including: 

1. Synthetic Chemistry Techniques: Practical training in synthetic chemistry methods for 

pharmaceutical compounds and impurities. 

2. Compound Synthesis: Learning strategies for synthesizing target compounds using diverse 

chemical reactions and routes. 

3. Impurity Identification: Understanding methods to identify and characterize impurities in 

pharmaceutical compounds. 

4. Purification Methods: Exploring purification techniques such as column chromatography and 

crystallization for compound isolation. 

5. Analytical Methods: Introduction to analytical methods and instrumentation for compound 

analysis, including spectroscopic and chromatographic techniques. 

Methodology: The training sessions utilized a mix of theoretical lectures, practical demonstrations, and 

hands-on exercises. Students had opportunities to engage in synthesis projects under the mentorship of 

experienced professionals from Chemikos Labs Pvt. Ltd. 

Outcome and Impact: 



 Enhanced Practical Skills: The training equipped students with practical skills in compound 

synthesis and impurity profiling, improving their competence in pharmaceutical research and 

development. 

 Industry-Relevant Knowledge: Participants gained insights into industry-standard synthetic 

chemistry techniques and impurity characterization methods, aligning with current industry 

practices. 

 Collaboration Opportunities: Collaboration between Chemikos Labs Pvt. Ltd. and RBVRR 

Women's College of Pharmacy fostered knowledge exchange and collaboration, enhancing the 

learning environment. 

 Career Readiness: The program enhanced students' readiness for roles in pharmaceutical 

research and development, providing valuable hands-on experience desired by employers. 

Conclusion: The training provided by Chemikos Labs Pvt. Ltd. to M Pharmacy students specializing in 

Pharmaceutical Chemistry at RBVRR Women's College of Pharmacy, under the collaborative MOU, 

effectively bridged the gap between academic learning and practical industry requirements in 

compound synthesis and impurity profiling. This successful initiative underscores the significance of 

industry-academia collaborations in nurturing skilled professionals for the pharmaceutical sector. 

 













Activity report 

Training Provided by Dr. Macs Biopharma Private Limited to M Pharmacy Students of Pharmaceutical 

Analysis Branch in Analytical R&D for 3 Months at RBVRR Women's College of Pharmacy 

Introduction: Dr. Macs Biopharma Private Limited, in alignment with the Memorandum of 

Understanding (MOU) established with RBVRR Women's College of Pharmacy, conducted a specialized 

training program in Analytical Research and Development (R&D) for M Pharmacy students specializing in 

Pharmaceutical Analysis. The program aimed to furnish students with practical skills and insights into 

analytical techniques pertinent to the pharmaceutical industry. 

Training Program Overview: 

 Duration: The training program extended over a period of three months. 

 Participants: M Pharmacy students specializing in Pharmaceutical Analysis from RBVRR Women's 

College of Pharmacy actively participated in the training. 

 Facilitators: Experienced professionals and analysts from Dr. Macs Biopharma Private Limited 

led the training sessions, imparting expertise in analytical R&D methodologies and practices. 

Training Modules: The training modules encompassed a comprehensive range of topics relevant to 

analytical R&D in the pharmaceutical sector, including: 

1. Principles of Analytical Chemistry: Understanding the foundational principles and techniques of 

analytical chemistry as applied to pharmaceutical analysis. 

2. Instrumentation and Techniques: Hands-on training in state-of-the-art analytical instruments 

and techniques commonly used in pharmaceutical analysis, such as HPLC, GC, UV-Vis 

spectroscopy, and FTIR. 

3. Method Development and Validation: Learning methodologies for the development, 

optimization, and validation of analytical methods for drug analysis, ensuring accuracy, 

precision, and robustness. 

4. Stability Studies: Understanding the principles and conduct of stability studies to assess the 

stability and shelf-life of pharmaceutical products under various conditions. 

5. Regulatory Compliance: Insight into regulatory requirements and guidelines governing analytical 

R&D activities in the pharmaceutical industry, including compliance with Good Laboratory 

Practices (GLP) and International Council for Harmonisation (ICH) guidelines. 

Methodology: The training sessions employed a blended approach, combining theoretical lectures, 

practical demonstrations, hands-on laboratory sessions, and case studies. Participants were provided 

with opportunities to apply theoretical concepts in real-world scenarios under the guidance of industry 

experts. 



Outcome and Impact: 

 Enhanced Analytical Skills: The training program equipped M Pharmacy students with advanced 

analytical skills essential for conducting R&D activities in the pharmaceutical sector, enhancing 

their proficiency in drug analysis and quality control. 

 Industry-Relevant Knowledge: Participants gained practical insights into industry-standard 

analytical techniques and methodologies, aligning them with current industry practices and 

trends. 

 Career Readiness: The training program prepared students for future roles in analytical R&D 

within the pharmaceutical industry, enhancing their employability and career prospects. 

 Strengthened Collaboration: The collaboration between Dr. Macs Biopharma Private Limited 

and RBVRR Women's College of Pharmacy fostered knowledge exchange and collaboration 

between academia and industry, enriching the learning experience for students. 

Conclusion: The training provided by Dr. Macs Biopharma Private Limited to M Pharmacy students 

specializing in Pharmaceutical Analysis at RBVRR Women's College of Pharmacy, as part of the MOU 

between the two institutions, has been instrumental in equipping students with practical skills and 

industry-relevant knowledge in analytical R&D. The program's success underscores the importance of 

industry-academia collaborations in preparing students for successful careers in the pharmaceutical 

sector. 

 













Activity Report 

Training Report: Chromo Laboratories India Pvt. Ltd. Provides Analytical Instrument Training to M 

Pharmacy Students of Pharmaceutical Analysis Branch for 3 Months at RBVRR Women's College of 

Pharmacy 

Introduction: Chromo Laboratories India Pvt. Ltd., in collaboration with RBVRR Women's College of 

Pharmacy, initiated a specialized training program focused on analytical instruments for M Pharmacy 

students specializing in Pharmaceutical Analysis. This training was conducted as part of the 

Memorandum of Understanding (MOU) between the two entities, with the aim of enhancing students' 

practical skills and knowledge in pharmaceutical analytical techniques. 

Training Program Overview: 

 Duration: The training program spanned over a period of three months. 

 Participants: M Pharmacy students specializing in Pharmaceutical Analysis from RBVRR Women's 

College of Pharmacy actively participated in the training sessions. 

 Facilitators: Experienced analysts and instrument specialists from Chromo Laboratories India 

Pvt. Ltd. led the training, providing guidance and expertise in analytical instrumentation. 

Training Modules: The training modules encompassed various analytical instruments commonly used in 

pharmaceutical analysis, including: 

1. High-Performance Liquid Chromatography (HPLC): Theory, operation, method development, and 

troubleshooting of HPLC systems. 

2. Gas Chromatography (GC): Basics of GC instrumentation, sample preparation, column selection, 

and data interpretation. 

3. Spectroscopic Techniques: Introduction to UV-Vis spectroscopy, Fourier-transform infrared 

(FTIR) spectroscopy, and atomic absorption spectroscopy (AAS). 

4. Mass Spectrometry (MS): Principles of MS, ionization techniques, mass analyzers, and 

applications in pharmaceutical analysis. 

5. Dissolution Testing: Understanding the principles and operation of dissolution testing apparatus 

for assessing drug release from dosage forms. 

Methodology: The training sessions utilized a blend of theoretical lectures, practical demonstrations, 

hands-on experiments, and interactive discussions. Participants were provided with opportunities to 

operate analytical instruments under the guidance of experienced mentors from Chromo Laboratories 

India Pvt. Ltd. 

Outcome and Impact: 



 Enhanced Practical Skills: The training program equipped M Pharmacy students with practical 

skills in operating and troubleshooting analytical instruments, enhancing their competence in 

pharmaceutical analysis. 

 Industry-Relevant Knowledge: Participants gained insights into industry-standard analytical 

techniques and instrumentation, aligning them with current practices in pharmaceutical 

laboratories. 

 Collaboration Opportunities: The collaboration between Chromo Laboratories India Pvt. Ltd. and 

RBVRR Women's College of Pharmacy facilitated knowledge exchange and collaboration 

between academia and industry, enriching the learning experience for students. 

 Career Readiness: The training program enhanced students' readiness for roles in 

pharmaceutical quality control, research, and development, providing them with valuable 

hands-on experience desired by employers. 

Conclusion: The training provided by Chromo Laboratories India Pvt. Ltd. to M Pharmacy students 

specializing in Pharmaceutical Analysis at RBVRR Women's College of Pharmacy, under the collaborative 

MOU, effectively bridged the gap between academic learning and practical industry requirements in 

analytical instrumentation. This successful initiative underscores the significance of industry-academia 

collaborations in nurturing skilled professionals for the pharmaceutical sector. 

 













Activity Report 

Training Report: Chromo Health Care Pvt. Ltd. Provides Formulation R&D Training to M Pharmacy 

Students of Pharmaceutics Branch for 3 Months at RBVRR Women's College of Pharmacy 

Introduction: Chromo Health Care Pvt. Ltd., in collaboration with RBVRR Women's College of Pharmacy, 

initiated a specialized training program focusing on Formulation Research and Development (R&D) for M 

Pharmacy students specializing in Pharmaceutics. This program was established as part of the 

Memorandum of Understanding (MOU) between the two entities, aiming to equip students with 

practical skills and knowledge in pharmaceutical formulation development. 

Training Program Overview: 

 Duration: The training program spanned over a period of three months. 

 Participants: M Pharmacy students specializing in Pharmaceutics from RBVRR Women's College 

of Pharmacy actively participated in the training sessions. 

 Facilitators: Experienced researchers and formulation scientists from Chromo Health Care Pvt. 

Ltd. led the training, providing expertise in formulation R&D methodologies and practices. 

Training Modules: The training modules comprised various aspects of formulation R&D within the 

pharmaceutical industry, including: 

1. Fundamentals of Formulation Development: Introduction to the principles and fundamentals of 

pharmaceutical formulation development, including dosage forms, excipients, and formulation 

techniques. 

2. Preformulation Studies: Understanding Preformulation studies, including physicochemical 

characterization, compatibility studies, and stability assessment of drug candidates. 

3. Formulation Design and Optimization: Learning methodologies for designing and optimizing 

pharmaceutical formulations, considering factors such as drug solubility, bioavailability, and 

patient compliance. 

4. Manufacturing Processes: Insight into formulation manufacturing processes, including 

granulation, compression, encapsulation, and coating techniques. 

5. Quality Control and Assurance: Overview of quality control and assurance principles in 

formulation development, including in-process testing, validation, and regulatory compliance. 

Methodology: The training sessions employed a combination of theoretical lectures, hands-on practical 

sessions, case studies, and interactive discussions. Participants had the opportunity to work on 

formulation projects under the guidance of experienced mentors from Chromo Health Care Pvt. Ltd. 

Outcome and Impact: 



 Enhanced Practical Skills: The training program equipped M Pharmacy students with practical 

skills in formulation development, enhancing their competence in pharmaceutical R&D. 

 Industry-Relevant Knowledge: Participants gained insights into industry-standard formulation 

techniques and practices, preparing them for careers in pharmaceutical formulation 

development. 

 Collaboration Opportunities: The collaboration between Chromo Health Care Pvt. Ltd. and 

RBVRR Women's College of Pharmacy facilitated knowledge exchange and collaboration 

between academia and industry, enriching the learning experience for students. 

 Career Readiness: The training program enhanced students' readiness for roles in formulation 

R&D within the pharmaceutical industry, providing them with valuable hands-on experience and 

skills desired by employers. 

Conclusion: The training provided by Chromo Health Care Pvt. Ltd. to M Pharmacy students specializing 

in Pharmaceutics at RBVRR Women's College of Pharmacy, as part of the MOU between the two 

institutions, has been instrumental in bridging the gap between academic learning and practical industry 

requirements in formulation R&D. The program's success underscores the importance of industry-

academia collaborations in nurturing skilled professionals for the pharmaceutical sector. 

 













Activity Report 

Training Provided by Benova Labs Private Limited to M Pharmacy Students of Pharmaceutical Chemistry 

Branch in Separation and Purification of Impurities Using Chromatographic Techniques for 3 Months at 

RBVRR Women's College of Pharmacy 

Introduction: Benova Labs Private Limited, in collaboration with RBVRR Women's College of Pharmacy, 

conducted a specialized training program focusing on separation and purification of impurities using 

chromatographic techniques. This initiative was part of the Memorandum of Understanding (MOU) 

between the two institutions, aiming to equip M Pharmacy students with practical skills and expertise in 

chromatography for pharmaceutical applications. 

Training Program Overview: 

 Duration: The training program spanned over a period of three months. 

 Participants: M Pharmacy students specializing in Pharmaceutical Chemistry from RBVRR 

Women's College of Pharmacy actively participated in the training sessions. 

 Facilitators: Experienced chromatography experts and researchers from Benova Labs Private 

Limited led the training, providing guidance and practical demonstrations. 

Training Modules: The training modules comprised a comprehensive curriculum covering various 

aspects of chromatographic separation and purification techniques, including: 

1. Fundamentals of Chromatography: Introduction to chromatographic principles, including 

stationary phase, mobile phase, retention time, and separation mechanisms. 

2. High-Performance Liquid Chromatography (HPLC): Theory and operation of HPLC systems, 

method development, optimization, and troubleshooting. 

3. Gas Chromatography (GC): Basics of GC instrumentation, sample preparation, column selection, 

and data interpretation. 

4. Thin-Layer Chromatography (TLC): Principles of TLC, sample application, mobile phase 

composition, and visualization techniques. 

5. Purification Strategies: Strategies for purification of impurities using chromatographic 

techniques, including preparative HPLC and flash chromatography. 

Methodology: The training sessions employed a combination of theoretical lectures, hands-on 

laboratory experiments, practical demonstrations, and case studies. Participants were provided with 

opportunities to work with chromatography equipment and software under the guidance of 

experienced mentors from Benova Labs Private Limited. 

Outcome and Impact: 



 Enhanced Practical Skills: The training program equipped M Pharmacy students with practical 

skills in chromatographic separation and purification techniques, enhancing their proficiency in 

pharmaceutical analysis and research. 

 Industry-Relevant Knowledge: Participants gained insights into industry-standard 

chromatographic methods and applications, preparing them for roles in pharmaceutical quality 

control and research laboratories. 

 Collaboration Opportunities: The collaboration between Benova Labs Private Limited and RBVRR 

Women's College of Pharmacy facilitated knowledge exchange and collaboration between 

academia and industry, enriching the learning experience for students. 

 Career Readiness: The training program enhanced students' readiness for careers in the 

pharmaceutical industry, providing them with valuable hands-on experience and skills highly 

sought after by employers. 

Conclusion: The training provided by Benova Labs Private Limited to M Pharmacy students specializing in 

Pharmaceutical Chemistry at RBVRR Women's College of Pharmacy, as part of the MOU between the 

two institutions, has been instrumental in bridging the gap between academic learning and practical 

industry requirements in chromatographic techniques. The program's success underscores the 

importance of industry-academia collaborations in nurturing skilled professionals for the pharmaceutical 

sector. 
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Activity Report 

Campus Selection Report: RBVRR Women's College of Pharmacy by ASVA Analyticals 

Introduction: RBVRR Women's College of Pharmacy, an esteemed institution dedicated to 

pharmaceutical education, recently engaged in a collaborative initiative with ASVA Analyticals, a 

prominent player in the analytical sector of the pharmaceutical industry. This partnership, facilitated 

through a Memorandum of Understanding (MOU), aimed to provide career avenues for B.Pharmacy 

students via campus selections conducted by ASVA Analyticals. 

Objective: The objective of the campus selection process was twofold: first, to offer deserving 

B.Pharmacy students from RBVRR Women's College of Pharmacy the opportunity to embark on 

promising career paths within ASVA Analyticals, and second, to foster a symbiotic relationship between 

academia and industry. 

Process: 

1. Preparation Phase: ASVA Analyticals and RBVRR Women's College of Pharmacy collaborated 

closely to plan and execute the campus selection process. This involved setting selection criteria, 

scheduling events, and disseminating information to students. 

2. Pre-Placement Talks: ASVA Analyticals representatives conducted informative sessions to 

introduce the company's ethos, work culture, career growth prospects, and the roles available 

for B.Pharmacy graduates. These talks served to enlighten students about the opportunities 

awaiting them in the pharmaceutical analytics domain. 

3. Registration and Screening: Interested students registered for the campus selection process, 

submitting their resumes for initial screening. ASVA Analyticals scrutinized the resumes to 

shortlist candidates based on academic performance, relevant skills, and alignment with the 

company's requirements. 

4. Assessment Phase: Shortlisted candidates underwent a series of assessments, including written 

tests, group discussions, and personal interviews. These evaluations aimed to gauge candidates' 

technical knowledge, problem-solving abilities, communication skills, and suitability for roles 

within ASVA Analyticals. 

5. Final Selection: Following rigorous evaluations, ASVA Analyticals selected candidates who 

demonstrated exceptional potential and fitment with the company's ethos. Offer letters were 

extended to the chosen candidates, marking the successful culmination of the campus selection 

process. 

Outcome: The campus selection conducted by ASVA Analyticals at RBVRR Women's College of Pharmacy 

yielded promising results. Several talented B.Pharmacy students secured employment offers, affirming 

the efficacy of the selection process and the caliber of students at RBVRR Women's College of Pharmacy. 

The collaboration between the college and ASVA Analyticals not only provided valuable career 



opportunities but also fostered a deeper understanding and collaboration between academia and 

industry. 

Conclusion: The campus selection initiative undertaken by ASVA Analyticals in collaboration with RBVRR 

Women's College of Pharmacy stands as a testament to the mutual benefits that can arise from 

partnerships between educational institutions and industry stakeholders. By bridging the gap between 

academia and industry, such initiatives not only empower students but also contribute to the 

advancement of the pharmaceutical sector as a whole. As this partnership continues to evolve, it holds 

the promise of further enriching the educational and career landscape for aspiring pharmaceutical 

professionals. 

 



 

 

 

 

MEMORANDUM OF UNDERSTANDING (MOU) 

FOR 

ACADEMIC COLLABORATION 
BETWEEN 

 

RBVRR WOMENS COLLEGE OF PHARMACY 
AND 

SYNDY PHARMA 

 

This Memorandum of Understanding (this "MOU") made on this 24th day of January, 2019 between RBVRR 

Womens College of Pharmacy, Hyderabad, India, (hereinafter referred to as "RBVRRWCP") and Syndy Pharma 

Hyderabad, India to be included by mutual consent. The RBVRRWCP and Syndy Pharma collectively referred to 

as the "Parties",  

 

RECOGNIZING their mutual interest in research, development, education and technology transfer on a non-

commercial basis, and also  

 

RECOGNIZING the global nature of today's business, industrial and social problems, and the need to address 

them through mutual cooperation, Hereby agree to encourage research collaboration according to the terms and 

conditions set forth in the following articles.  

 

Article 1: Fields of Collaboration  

RBVRRWCP and SYNDY PHARMA 

may collaborate within any mutually agreeable field of research and education  

 

Article 2: Exchange of Faculty and students  

2.1  RBVRRWCP and SYNDY PHARMA will encourage collaboration in research and education in areas of 

mutual interest, through reciprocal arrangements for faculty and Student exchanges.  

 

2.1.1  As feasible, and contingent upon cognizant parent organization or departmental approval, the 

administrations of the two institutions agree to assist their respective faculty members in developing 

scholarly exchanges that may include a range of interactions such as research collaboration, specialized 

lectures, Industry visits, seminars and teaching or submission of joint research proposals.  

 

2.1.2  Both parties must agree upon the specific terms of any inter-institution initiative relative to this 

agreement in written or electronically recorded correspondence at least three months prior to the 

initiation of a particular program or activity in order for the said initiative to proceed.  

 

2.1.3  Each host institution, in the pre-visit agreement correspondence, will also coordinate support with the 

visiting institution for office space, library, laboratory and other privileges appropriate to the level and 

purpose of the visit, subject to the availability of resources.  

 

 

 



 

 

 
Article 3: Research Projects  

3.1  Interested faculty of either institution may initiate joint research projects. Subject to available funding, 
the Parties will encourage research centres of their respective institutions to initiate and conduct 
collaborative projects consistent with the other terms and specifications of this agreement. Such joint 
research projects are to be the subject of definitive project agreements specific to each project and 
separate from this MOU.  

 
3.2  The financial arrangement relating to each joint research project will be accordance with the specific 

agreement covering each project.  
 
Article 4: Intellectual Property, Inventions and Innovations  

The terms with respect to title to and exploitation of intellectual property (including trademarks and 
service marks, copyrights, patents designs and confidential information on the subject of such intellectual 
property, inventions and innovations) will be negotiated on a project-by-project basis in the specific research 
project agreements referred to in Article-3 and broadly governed by the IPR policy of both institutions. 
Information on research results and scientific materials (reports, articles, books) will be exchanged freely 
keeping in mind the mutually agreed provision of Intellectual Property Rights. All Intellectual Property solely 
conceived and/or developed by Syndy Pharma during the course of this Agreement shall be owned by Syndy 
Pharma  
. 
All Intellectual Property solely conceived and/or developed by RBVRRWCP during the course of this Agreement 
shall be owned by RBVRRWCP. Intellectual Property jointly conceived and/or developed by Syndy Pharma and 
RBVRRWCP will be jointly owned by both of them. For purposes of this Agreement, the term "Intellectual 
Property" shall mean any and all works and property including, but not limited to, all intellectual properties, 
ideas, inventions, concepts, products, improvements, innovations, discoveries, developments, methods, formulas, 
techniques, software, knowhow and writings made, conceived, reduced to practice, developed, written, or 
prepared by a party, whether or not patentable or copyrightable and whether made solely by that party or jointly 
with other third parties. Syndy Pharma and RBVRRWCP agree to collaborate towards the protection, if 
appropriate, and application of such Intellectual Property for commercial or other purposes on mutually 
acceptable terms to be negotiated in good faith between the parties  
 
Article 5: Administration and General Provisions  

5.1  This MOU shall have an initial duration of three years from the date of signature, unless either party 
gives a six-month notice of termination. This MOU may be extended further, in Five years increments, by 
mutual written agreement  

5.2  Despite the statements and obligations expressed herein, this MOU is a nonbinding expression of the 
current intentions of the Parties, and neither Party will incur nor be bound to any legal obligations or 
expense hereunder to the other Party until and unless definitive agreements have been negotiated, 
approved by the necessary management levels of each Party and executed and delivered by authorized 
representatives of both Parties. 

 
This MOU is signed subject to approval by the appropriate authorities on both sides. 
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